


 
that is held to have very great significance today’. The event was very well attended, with 
time for networking and discussion, as well as for eating a delicious lunch. We were able to 
enjoy Lincoln’s Christmas lights and decorations as we left the venue, as well as admiring 
the golden light on the Cathedral. 

The Lincolnshire Society welcomed Deborah Butler, CIOL’s Communications and Marketing 
Manager, to its networking lunch in a snow-dusted Lincoln on Saturday 2 February, 2019. 
Debbie came to talk about CIOL’s Mentoring Programme and how members can get 
involved either as a mentor or a mentee. She explained that the programme had been set 
up as a result of interest shown by members during CIOL surveys in joining a mentoring 
scheme. As well as describing in some detail the Mentoring Platform and how to use this 
free service provided by volunteers, Debbie explained that the word ‘mentor’ was acquired 
from the literature of ancient Greece; in Homer’s ‘The Odyssey’, Odysseus entrusted his 
son, Telemachus, to his old and trusted friend, Mentor, when he went on his travels. The 
speaker told membe



 
more interest than places available. It would be stressed that standing for appointment 
does not necessarily mean the applicant will automatically join the committee, the decision 
will be based on what skills the Committee already has and what skills it potentially needs in 
order to fulfil its objectives. It is anticipated that the new appointment system will be 
implemented from September 2019. 

We are always glad to receive any suggestions for topics for future talks, so please let us 
know your ideas.  

Please tell us if you are not happy for your photograph to be taken and used on CIOL’s 
website. 

Thank you all again for coming today - as I always say, without you there would be no 
Lincolnshire Society. 

Candia Hillier DipTrans MCIL 
11 May 2019 

 

Future Events 

23 November 2019 12 noon - 4 p.m. 



 
highlight the main difficulties a company faces in dealing with their language needs and 
outline some of their successful strategies for recruitment and training. 


